
A VACANCY HAS ARISEN WITHIN OUR MOZAMBICAN OFFICE FOR A CHIEF BROKING 
OFFICER

ATTRIBUTES AND DUTIES

We are looking for a results-oriented individual who can work with minimal 
supervision. Among the duties for this position are the following:
 Budget setting and tracking
 Monitoring Performance and adherence to KPIs by technical staff
 Reviewing practices and procedures to ensure a better client experience
 Ensuring efficient claims service
 Drafting Strategies to ensure Client Retention and New Business Acquisition
 Ensuring adherence to company Strategic Objectives
 Training of colleagues on 

o technical aspects of the job
o recommending and coordinating external training e.g. by industry 

stakeholders (insurers etc.), IIZ, IISA, CII and the like
o ensuring succession planning focused training

QUALIFICATIONS AND EXPERIENCE:
 At least 10 years Insurance experience of which 5 years should be at senior 

managerial level
 Bachelor´s Degree of higher
 Professional Qualification – e.g. IISA, CII
 Knowledge of Portuguese and English languages
 Understanding of the Mozambican Insurance Market 
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A VACANCY HAS ARISEN WITHIN OUR MOZAMBICAN OFFICE FOR A CHIEF BROKING 
OFFICER

REMUNERATION:
 Competitive remuneration to be discussed with successful candidate
 Benefits to include the following:

o Performance based bonus
o Medical Insurance
o Group Personal Accident cover
o Housing Allowance 
o Motor Vehicle Allowance

APPLICATIONS ACCOMPANIED BY A COMPREHENSIVE CV TO BE MAILED OR E-MAILED TO THE 
FOLLOWING ADDRESS:
 All applications to be marked as “Confidential” and to be e-mailed to the 

following:

Mr Isac Sega – CFO and Admin Manager
Minseg Moçambique Corretores de Seguros, Lda
Rua do Pântano
1º andar, Jat 3
Maputo
e-mail: isac.sega@minseg.co.mz

APPLICATION DEADLINE: 20TH JUNE 2026
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